REGISTERED No, T. 10 . 


KEGIRTERED NO. M. $88 


TRAVANCORE - COCHIN 


GAZETTE EXTRAORDINARY : 


PUBLISHED BY AUTHORITY 


VOL , I ] 


TUESDAY, 18th APRIL 1950 /6th MEDAN 1125. 


( No 38 


Act XVI of 1950 


TIK TRAVANCORE -COCHIN INDUSTRIAL DISPUTE AUT, 


PRINTED AND PUBLISHED BY THE RUPERINTENDENT, GOYEHNMENT PRESS, 

TRIVANDRUM - 1050 


L D. (b ) 8-1418 /60 / LAW . 

NOTIFICATION , 
* Tae following Act , passed by the Legielative Assembly and assented 
to by His Highnoge the Raj Pramukh , is hereby published for general 
information . 

By order, 
Government Seorelariat, 
Law Department, 

NS. RADHAKRINENÁ BARMA, 
Trivandrum , 18th Apri? 1050. 

Seoretary to Gorenument. 


Act XVI of 1950 


THE TRAVANCORE -COOHIN INDUSTRIAL DISPUTES ACT. 
Whereas . It is expedient to have a uniform law in the State of Travan 

core-Coobio for the investigation and settlement of indar 
Preamble , trial disputes and for certain other purposes ; 

It ia bereby enaoted as follows : 
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CHAPTER I. 

PRELIMINARY. 
1 . ( 1) Tbie At may be called the Travancors -Coghin Indestrial 
Disputes Act, 1950 

Short fille , ex (2 ) It extends to the whole of the State of Travan 
· tent and com 

core.Coobin . 
mencement, 

( 3 ) It eball oome into force at once . 
2 , Is this Act, unless there is anything repugnant in the sublect or 

context , 
Delinitions. 

award ” mesng an interim or final determi 

nation by an Indutrial Tribunal of any industrial diepoto 
or of any question relating thereto ; 

( ) " Board " Meade a Board of Conciliation conatituted under this 
Art ; 

(a) " conciliation officer " meada a conciliation officer appointed 
onder this Aot ; 

(a ) " donoiliation proceeding means any proceeding held by a 
conciliation officer or Board under this Aot ; 

(e) " Court " means a Court of Inquiry constituted under this 

Act; 
( 1) " employer " means 

(i) in relation to an iodustry carried on by or under the anthority 
of any department of Government, the authority pregoribed in this bebali , 
or where no authority is prescribed, the bead of the department ; 

( ii) in relation to an industry oarried on by or on behalt of a local 
authority, the chief executive officer of that authority ; 

( ) a person shall be deemed to be " independent " for the parpote 
of his appointment as the chairman 

other member of a Board , Court or 
Tribunal, if he is unconnected with the industrial dispute referred to each 
Board , Court or Tribunal or with any industry affected by such disputa ; 


1 ) 


(A ) " Industry " means any businexe, trade, undertaking, manufatture 
or calling of employers and include any oalling, service, esployment, bandi. 
oraft, Industrial occupation or avocation of vurkmea or the wldployingat of 
workmen in the cultivatiou . or prodoction of tea, cardamom , coffee or 
rabber : 

( 0) " industrial disputa " means nog diepute or difference between 
employers and employera , or between employers and workmed or between 
workmen and workwen , which is connected with the employment or 091 
employment or the terras of employment or with the conditioon of labour, 
of any person i 

( 1) " lock -out " means the olosing of a place of employment , or the 
suspension ol work , or the refusal by an employer to continue to employ 
Any Domber of persona employed by him ; 

( % ) " prescribed " meano prescribed by rules pade under tbis Aot ; 
( 1) " public utility service " meana- 

(i) any section of an industriel establishment, on the working of 
which the safety of the establishment or the workmen employed therein 
depende ; 

(ii ) any Adobal or telephone service ; 

(iii) any industry which supplies power, light or water to the 
pablio ; 

(iv) any system of publio congervanoy or ganitation ; 

(v ) any industry specified in the Bche lule which Government 
may, if sailabied that public ordergency or public interest so requires, by 
notification in the Gazette deolare to be a publio utility service for the pur 
poses of this Act, for each period as may be specified in the notification : 

Provided that the period eo epeaified shall not, in the first instance, 
exceed six months but may , by a like notifcation , be extended from 
time to time, by any pericd not exceeding six months at any one time it in 
the opinion of Government publio emergenoy or public interest requiree 
Adob ertension ; 

(m ) " Eettlement" means a settlement arrived at in the course of a 
gonoiliation proceeding ; 

(n ) " strike" mean a oeeeation of work by a body of persone 64 
ployed in any industry eating in combination or a concerted refusal, or a 
refuga) order a common understanding, of any number of persons who are 
or bave been so employed to continue to work or to accept employment ; 

(0 ) " Tribunal meana an Industrial Tribunal constituted under 
this Aot ; 

(p ) " Btate," means the State of Travancore-Cochin ; 

(0) " workman " means any person employed (including an appren . 
tice ) in any induatry to do any ekilled or unekilled manual or glorical work 
for hire or reward , whether the employment be express or implied ind for 
the purpose o ! 809 prooeeding under thia Ast in relation to an induetrial 
diepnte, includee any person who has been diamleeed or discharged in con 
Destior rith , or as a consequence of, that dispute , er from whose diamiana ! 
or discharge that diepule bae griren , 


CHAPTER II . 
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AUTHORITIES UNDER THIS Aor. 
8). ( 1 ) In the case of any industrial establishment in which thirty a 

more workmon ara employed or have been employed on 
Works Commit- any day in the preceding twelve months , Govern dient 
ted. 

may by general or special order require the employer la 

constitute in the prescribed manner a Works Committee 
consisting of representatives of employers and workman engaged in the mate 
blishment so however that the number of representatives of workmen on the 
Committee shall not be lees than the number of representatives of the em 
ployer. The representatives of the workmen shall be chogen in the prescribed 
manner from among the workman engaged in the establishment and in oon 
sultation with their trade union , if any , registered under the Travanoore 
Trade Unions Act, 1112 (VIII of 1112) or the Cochla Trade Union : Aot, UI 
of 1112, as the case may be. 

(2 ) It shall be the duty of the Works Committee to promote 
meaaurea for securing and preserving amity and good relations between the 
employer and workmen and , to that end, to comment upon matters of their 
common interest and concern or endeavour to compose any material differ.. 
enge of opinion in respaot of such matters. 
4. ( 1) Government may , by notifioation in the Gazette , appoint auob 

number of persons as they think fit , to be conciliation 

officers, charged with the daty of mediating in and pro 
Oinciliktion moting the settlement of industrial disputes. 
officers. 

(2 ) A conciliation officer may be appointed for a specified area or 
for #pecified industries in a specified area or for one or more specified indus 
tries and either permanently or for a limited period . 
5. (1 ) Government may al oooasion arises, by notification in th . 

Gazette constitute a Board of Coboiliation for promo. 
Board of conos ting the bottlement of an industrial diepute. 
liction . 

A Board eball coneist of a obairm 4D and two or four other 
members, as Government think fit . 

( 3 ) The obafrman shall be an independeut person and the other 
membera ebull be persone appointed in aqgal numbers to represent tbm 
Parling to the difpute and any person appointed to represent a party sball 
be appointed on the recommendation 

that party : 
Provide i that, if any party fails to wake a recommendation as aforesaid 
within the prescribed time, Government aball appoint puob persons as they 
tbink fit to represent that party. 

A Board , having the prescribed quorum , inay act notwithstand 
ing the absence of the chairman or any of its members or any viranog in 
ito number: 

Provided that if Government notifies the Board that the perploeg of tho 
chairman or of any other ember live neased to he availahle , the Bnard 

hall not not until m new chairman or man bet, Ae the caro may ha, hag benn 
appointed . 


8. (1 ) Government may , as oodation arlbes, by notifioation in the 

Gazette , conatitnte - Court of Inquiry for inquiring into 
Courts of in any watter appearing tobe conneoted with or relevant 
Quiry . 

to an industrial dispute. 

A Court may consist of one independent person or of sucb 
pamber of independent persons as Government may think fit and where a 
Court consists of two or more members, one of them aball be appointed as 
the chairman . 

A Court, having the prescribed quorum , may act notwithstand 
ing the absence of the chairman or any of its members or any vacanoy in its 
number : 

Provided that, if Government notifies the Court that the serviors of the 
mhairman have coased to be a yailable , the Court sball not act antil a new 
onairman has been appointed . 
7 (0) Government may oonstitate one or more Industrial Tribunale 

for the adjudioation of industrial disputes in accordance 
Industrial tri with the provisions of tbis Act. 
bunals. 

( 2 ) A Tribunal shall consist of such nuraber olmembers as Govern . 
ment tbink fit . Where the Tribunal consists ot two or more members , one 
of them aball be appointed as the chairman , 

(3 ) Every member of the Tribunal shall be an independent 
person . 
(a ) who is or bas been & Judge of the High Court or a District 

Judge , or 
( b ) . who is qualified for appointment as & Jadge of the High 

Court : 
Provided that the appointment to a l ribunal of any person not quali 
fied under part ( a ) shall be made in consultation with the High Court. 
8. ( 1 ) I the services of the chairman of a Board or of the chairman of 

other member of a Court or Tribuba ) CHABE to be avail. 
Filling of vaccn able at any time, Government shall, in the onse of a 
otes , 

obairman , and may in the case of any otber member 

appoint another independent peraon to fill the vacanoy , 
and the proceedings shall be oontipaed before the Board , Court or Tribunal, 
20 reconstituted , 

( 2 ) Whore a Court or Tribadal consiste of one perg00 only and big 
Bervices osage to be available,Government shall appoint another indepen 
dent person in hie place, and the proceedings eball be continued before the 
person co appointed . 

(8 ) Where the services of any member of a Board other than the obair 
man have cosaed to be available, Coyornment shall appoint in the manner 
specified in sub-section (8 ) of Section 6 another person to take his place , god 
the proceedings aball be continued before the Board 80 recongtituted , 
No order of Government sppointing any person as a member of a 

Board , Court or Tribunal shall be called in question in 
Finolity of orders og manner. 
constituting 
Board Court 
Tribunal, 
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CHAPTER IIL 


REFERENCE OF DISPUTES TO BOARDS , COURTS OR TRIBUNALS . 
10. ( 1) It any industrial dispute exists or is apprehended , Government 

may by order in writing 
Reference of (A ) refer the dispute to a Board for promoting & 
disputes to Boards, Bettlement thereof ; or 
Courts or Tribun (b ) refer any matter appearing to be connected 

with or relevant to the disputa to a Court for ingairy ; or 
( o ) refer the dispute to a Tribunal for adjudication : or 
(d ) require employers of workmen to observe for svoh period ag may 

be specified in the order buch terms and conditions of employ. 

ment as may be determined in accordance with the order: 
Provided that where the dispute relates to a public utility service and 
& notice under Section 22 has been given , Government aball unless it con. 
aiders that the potice has been frivolously or vexatiously given or that it 
would be inexpedient go to do , make a reference under thia gub-section 
notwithstanding that any other proceedings under this Act in respect of the 
dispute may have commenced , 

Provided further that no order made under Claue (d ) shall require in 
employer to observe terms and conditions of employment lega favourable to 
the workmen than those which were apolicable to them at any time with it 
three monthe preceding the date of the order . 

(2 ) Where the parties to an industrial disputa apply in the prescribed 
manner whether jointly or separately, for a reference of the dispute to a . 
Board , Court or Tribunal, Government, if satistied that the persons applying 
represent the najority of each party shall make the referende ecoordingly . 

( 8 ) Where an industrial dispute bas been referred to a Board or Tri 
bunal under this deation, Government may by order prohibit the continu 
ance of any strike or look ont in connection with such dispute wbioh may be 
in existence on the date of the referenoe . 

( 4 ) Government may, by order in writing and for reasons to be stated 
therein , at any stage transfer any case pending before any Court, Board 
or Tribunal to another Court, Board or Tribunal, and the Court, Board or 
Tribunaltu whioh the case is 30 transferred may , guhjeot to any special 
directione in the order of transfer, proceed oilher de noro or from the stage 
at whlob it was transferred . 


CHAPTER IV . 


PROCEDURE , TOWERS AND DONES OF AUTEOUTILS , 
11. ( 1 ) Conciliation ofligere , Boarde , Courts and Tribunale sbalt subjent 

to the provigions of this Aot follow enoh procedure an 
Procedure and may be pregoribed . 
powers of concilia ( 2 ) A conqillation officer or a member of a Board , 
tion officers, Conrt or Tribunal may , for the purpose of inquiry into 
Boards (1o turts Any existing or apprehended industrial dispute, alter 
and Tribunale giving roagobable notics, enter the premises pooupled 

by any establishment to which the dispute relates . 


( 8 ) Every Board , Court and Tribunal shall have the same powers 
A. AYO vested in a Civil Court toder the Code of Civil Procedure for the 
time being in force, when trying á suit , in respect of the following matters, 
namely : 
(a ) enforcing the attendance of any person and examining bim 

on oath ; 
(b ) compelling the produotion of doouments and material objects ; 
( o ) iesning commission for the examination of witoesses ; 
(d ) in respect of a on other matters as may be prescribed , and every 

ingairy or investigation by a Board Court or Tribunal, ehall 
he deemed to be a judicial proceedin : within the meaning of 
Sections 187 and 226 of the Travancore Peral Code or Sectione 

179 and 214 of the Cochin Feral Code, as the case may be. 
(4 ) A conciliation officer may osll for and inspect any document 
which he has ground for considering to be relevant to the industrial 
dispute . 

(5 ) With the consent of all parties to the dispute , a Court or Tri 
bunal may, if it eo thinks fit, appoint one or more persons as Assessors to 
edvise it in the proceedinge . 

(6 ) Every conoiliation officer and every member of a Board , Court or 
Tribunal shall be deemed to be a publin ervant within the meaning of 
section 15 of the Travancore or Coobin Penal Code. 
12. ( 1) Where any industrial dispute existe or le apprehended , the con 

ciliation oliger may, or where the diepute relates to & 
Duties of conci- publio atility service and a notice under section 22 has 
liation officers. been given , shall hold conciliation proceedings in the 

prescribed manner, 
(2 ) The conciliation of cer shall , for the purpose of băinging abont a 
settlement of the giaputa , without delay , investigate the dispute and all 
matters affecting the merita and the right settlement thereof and pay do all 
auch things as he thinks fit for the purpose of induoing the parties to come 
to a fair and amioable settlement of the dispulo , 

(3 ) It & settlement of the dispute or of any of the matters in dispute in 
arrived at ia the course of the copoiliation proceedingø , the conoiliation 
oftiner shall send a report thereof to Goveracent together with a memo: 
randum of the settlement aigned by the parties to the dispute . 

( 4 ) 1 no such settlement is a rived at, the conciliation officer ahall, 
8B soon as practioable afier the olose ofthe ia vestigation, Eend to Goren 
ment & full report getting forth the steps taken by him for agaertaining the 
facts and circumstances relating to the dispute and for bringing abont & 
dettlement thereof, together with a full statement of such laota and giroum . 
stances and the reasona on socount of which, in his opinion , # settlement 
could not be arrived at. 

(5 ) 1 , on a coneideration of the report referred to in sub -section ( 4 ) 
Government are extiefied that there is a case for reference to a Board or 
Tribuual, they may make anoh reference. Where Government to not make 
such a reference they shall record and comingpicate to the parties conceroad 
their reasons therefor. 

(6 ) A report under thig peotion shall be eubmitted within fourteen 
days of the commeboen :ent of Che conciliation pagoceiling or within such 
phorter period as may be fixed by Governmer 
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13. ( 1) Where a dispute has been referred to A Board under this Act 

it shall be the duty of the Board to endeavour to bring 
Thalier of Boards . about a settlement of the game and for this purpose the 

Board shall, in buoh magner as it thinke fit and witb 
out delay , investigate the dispute and all mattere affecting the merlle and 
the right settlement thereof 4dmny do all such thioge 48 it thinks fit for 
the purpose of indaging the parties to come to a fair and amicable .gentle 
mapt of the dispute . 

( 2) It a settlement of the dispute or of any of the matters in dispute 
is arrived at in the course of the conciliation proceedings , the Board shall 
Hond & report thereof to Government together with & memorandum of the 
gottlement signed by the parties to the disputa . 

( 3 ) If no such settlement is arrived at the Board shall, As soon as 
practicable after the close of the investigation , send to . Government a ful] 
report setting forth the proceedings and steps taken by the Board for Beder. 
taining the facta and ciroumptancer relating to the djepute and for brloging 
about a settlement thereof, together with a full statement of auch facts and 
oironmstances , its findings thereon , the reasong on account of which , in its 
opinion , a settlement could not be anived at and its recommendations for 
the determination of the diepute . 

( 4) 1/, on the rooeipt of a report under sub-section ( 8 ) in respect of a 
diepute relating to a publio utility servion , Goverment do not make a refer 
ence to a Tribunal under Section 10 , they tball record and communicate to 
the parties concerned their reason , therefor. 

(5 ) The Board eball & abmit ite report ander this section within two 
months of the date of the notice under Seotion 22 or withio Buch shorter 
period as may be fixed by Government : 

Provided that Government may from time to time extend the time for 
the submission of the report by euch furiher perioda not exceeding two 
months in the aggregate : 

Provided further teat the time for the anbmission of the report may be 
extended by such period as may be agreed op in witing by all the parties 
to the dispute . 
14 . A court shall inquire into the mattera referred to it and report there 

on to Government ordinarily within a period of six 
Duties of Court . months from the commencement of ita inquiry. 
15. ( 1 ) Where an indtetrial ölepute has been referred to a Tribunal for 

adjudication , it shall hold ite proceedinga expeditionely 
Duties of Tri- and eball, ag econ A. Practioable on the conclusion 
bunals , 

thereof, Bubmit ite award to Goveroment. 
( 2 ) On receipt of such award , Government eball by orier in writing 
declare the award to be bioding : 

Provided that where Government is a party to the dispute and in their 
opinion it would be inexpedient on public grounds to give effect to the whole 
or any part of the award , they sball on the first available opportunity lay 
the award together with the statement of their reagong lor pot making a 
declaration as aforesaid before the Logelatore and shalf, as soon a , may be , 
Cause to be moved therein a motion for the coneideration of the award : 
and the Legislature may contirm , modify or rejuot thy award . 

( 8 ) On the paceing of a motion vader the proviso to aub-section 
( 2 ), udleEs the award is rejected thereby , bovement shall be order in 
writing declare the award ae ecntirred or modified by the Legielature, as the 
Oase ,wey be , to be binding. 
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( 4 ) Bave as provided in the proviso to sub-section ( 3 ) of section 10 , an 
award declared to be binding uailer this section whall not be called in 
question in avy manner. 
18 , The report of a Board or Court and the award of a Tribunal shall ba 

in writing and shall be signed by all the members of 
Form of report the Board , Court or Tribunal, as the case may be ; 
or award . 

Provided tbat nothing in this section shall be deemed to prevent any 
member of the Board , Court or Tribunal from recording a minute of dissent 
trom a report or award from any recommandation made therein , 
17. The report of a Board or Court and tho award of & Tribodal, to 

gether with any minute of dissent recorded therewith 
Publication of ra shall, within a period of one month from the date of 
ports and Awards, ita receipt by Governmout, be publiebed in such man 

ner as they think fit. 
18. A Bottloment arrived at in the course of conciliativa proceedinge 

anle : this Act or an award which is deolared by 
Persons on tohon Government to be binding under gab-8a3lion (2 ) of co 
settlementa and tion 15 shall he binding on 
atoards are bina 
#ng . 

( 8 ) all parties to the industrial diapute ; 

( b ) all other parties summoned to appear in the proceedinge as 
parties to the disputa , unless the Board or Tribunal, as the case may be, 
recorde the opinion that they were gummoned without proper cause ; 

( 0 ) where a party referred to in clauee ( a ) or clause (b ) is an 
employer , his heirs , en100CEBOTS or agaigos in respect of the establieb nent to 
wbich the diepute relates ; 

.. 
(d ) where a party referred to in clause ( a ) or clause (b ) is composed 
of workmen , all persone who were employed in the establishment or part 
of the establishment, as the case may be, to which the diepute relates on 
the date of the dispute and all persons who subsequently become employed 
in that establishment or part, 
19. ( 1 ) A settlement arrived at in the course of a conciliation proceeding 

under this Aot shall come into operation on sugh 
Period of oper . date as is agreed upon by the parties to the diaputo, and 
tion of acttlements if no data is agreed upon , on the date on whioh the 
and awards . memorandam of th : gettlement is signed by the parties 

to the dispute. 
( 2 ) Suoh settlement shall be binding for such period ag is agreed 
upon by the partise , and if no such period is agreed upou for a period of six 
months and eball continue to be binding on the parties after the expiry of 
the period aforesaid , uniil the expiry of two inonths from the date on which 
a notive in writing of an intention to terminate the settlement is given by 
one oi the parties to the other party or parties to the settlement. 

( 8 ) An award declared by Government under section 15 to be binding 
Bhall come tato operation on suoh date as may be specified by Government 
and shall remain in operation for euch period, as may be fixed by Govern 
ment : 

Provided that it, of its own motion or on the application of any party 
bound by the award , Government aonaider that there has been a material 


change in the oiroumatance on whioh the award was based they may refer 
the award to a Tribunal for a decision whether or not the award should hy 
reason of euch obange, cape to be in operation before the explry of the 
period go fixed and ihe period of operation of the award should be deter 
mined by the decision of tbe Tribulal on such reference. 
20. ( 1) A conciliation proceeding shall be deemed to have commenced 

on the date on which a police of strike or lock -out 
Commencement under section 22 je received by the conciliation officer 
and conclusion of or on the date of the order referring the dispute to a 
proofeding. 

Board , as the case may be. 
( 2 ) A conciliation procending shall be deemed to have concluded , - 
( a ) where a bottlement ia arrived at , when & memorandum of the 

settlement le signed by the parties to the dispute ; 
(b ) were no settlement is arrived at, when the report of the 

conciliation officer id received by Government or when the 
report of the Board ia pablished under gestion 17 , as the case 

may be ; or 
(0 ) when a reference is made to a Court or Tribunal ander section 10 

during the pendency of conciliation proceedings . 
(8 ) Proceedinge before & Tribunal sball be deemed to have com 
menoed on the date of the reference of a dispute for adjudication and goch 
Proceedings eball be deemed to have concluded when the award ja pabu 
lieked by Government under section 17 , or where 40 award has been laid 
before the Legislature under the proviso to sub - section (2 ) of section 16 . 
when the motion of the Legislature thereon in pagaed . 
21. There shall not be included in any report or award under thie Act 

any information obtained by 4 conciliation officer, 
Certain matters Board , Court or Tribunal in the course of any investi 
to be kept confi- gation or inquiry as to a trade union or as to any indi. 
dential 

vidual business whether carried on by a poreon , firma 

or company which is not available otherwise than 
througb the evidence given before euch oftioer, Board , Court or Tribunal, !! 
the trade union, person , firm or company, in question has made a request 
in writing to the conciliation officer , Board , Court, or Tribunal, as the case 
may be, that muok information shall be treated a confidential ; nor shall 
Anoh oonciliation officer or any individual member of the Board, Court or 
Tobupal or any person present at or concerned in the proceedings digologa 
any quob information without the content in writing of the secretary of the 
trade union or the person , firm or company in queation , as the cana 
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may be 


Provided that nothing contained in this section shall apply to a dielo 
more of any such information for the purposes of a prosecution under Baotion 
187 of the Travancore Penal Code or Seotion 179 of the Coobin Penal 
Code . 


CHAPTER V. 

BTRIKES AND LOCK -OUTS . 
22. ( 1 ) No poreon employed in a publio utility forvide Bhall go on atrike 
Frohibition of 

in bronch of contract, - 
Utrikes and look 


(a) without giving to the employer potioe of strike, ne hereipaltor 

provided , within one month before striking ; or 
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(b ) within fourteen days of giving such notice ; or 
(6 ) belore the expiry of the date of strike specified in any cach 

notice as aforesaid ; or 

(d ) during the pendenoy of any conciliation propeediaga before a 
conciliation officer and seven days after the conolasion of such proceed 
inge. 

(2 ) No employer carrying on any public utility gorrige shall look -out 
any of his workmen , - 

( a ) without giving them notice of lock -out aa hereinafter provided 
within one month before looking out ; nr 

(b ) within fogrteen days of giving snoh notioe ; or 

1 ) balore the expiry of the date of lock -out specified in any svob 
notice as aforesaid ; or 

( 1 ) during the pendenoy of any coboiliation proceediaga balore a 
conciliation officer and seven days after the conclusion of adoh proceed 
inge. 

(3 ) The notice of look- out or strike under this section shall not ba , 
necessary where there is already in existenga a strike or, as the case may be, 
lock -out in the publio utility servios, but the employer shall send intimg. 
tion of buok look - out or strike on the day on which it is doclared , to gush 
Luthority as may be specified by Goverment either generally or for a parti. 
onlar area or for a particular class of public utility service . 

( 4 ) The notice of etrike referred to in eub -section (1 ) shall be given 
by each number of peraons to such person or persons and in such manner as 
may be prescribed , .. 

(5 ) The notice of look -out referred to in sub-section ( 2 ) shall be 
given in each manner asmay be prescribed . 

(6 ) It on any day an employer receives from any persous employed 
by him any euch notices ao are referred to in sub -section ( 1 ) or given to any 
persone employed by him any suob notices ay are referred to in sub- dac 
tion ( 2 ) , he ehall within five days thereof report to Government or to ench 
authority as Government may prescribe the number of such notices received 
or given on that day. 
23. No workman who is employed in any industrial establishment 

shall go on strike in breach of contract and ng employer 
General prohibi- of any such workman skall declare a look -out 
lion of strikes 
And look -outs . 

(a ) during the pendedoy of oonolliation proceedings before # Board 
and seven days after the oonclusion of sugh proceedinge ; 

(b ) during the pendenoy of proceedings before a Tribunal and for 
slx woeke after the conclusion of such proceedingá ; or 

(o ) during any period in which a settlement or award is in opera-, 
tion , in respect of any of the matters covered by the settlement or awardo, 

24. ( 1) A strike or look -out shall be illegal it 

Illegal strikes 
and look - outs, 

(i) it is commended or deolared in contravention of section 2 % or 
neation 23 ; or 

(ii) it ia continued in contravention of an order made under aub 
veotion (3 ) of section 10 . 
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( 2) Where a strike or loot -out in prealace of an industrial dispute 
has already con menood and is in existanoe at the time of the reference of 
the dispute to a Board or Tribunal, the continuance of aaoh atrike or look 
out shall not be deemed to be illegal, provided that ench shike or lock -oat 
WAB Dot atite commenosment in contravention of the provisions of this Amt 
or the continuanco thereol was not prohibited unds: sub -section (3 ) of 
aeotion 10 . 

(8 ) A Jook.oot declared in consequence of an illegal strike or a 
strike declared in consequence of an illegal look -opt shall not be deemed to 
be illegal. 
25. No pereon shall krowingly expend or apply any money in direct 

fartherance or support of any illegal etrike or !cok-cat. 
Prohibition of 
inanoial aid to 
illegal strikes and 
taoke - oute, 

CHAPTER VL 

PENALTIES. 
26. (1 ) Any workman who commences, continues or otherwise acts 

in fqytherance of, a strike which is illegal under this 
Penalty for ille Act shall be panishable with imprisonment for a term 
gal strikes and which may extend to one month , or with fine vbiob 
lock-outs . 

may extend to fifty rupees , or with both . 
( 2 ) Any employer who commences , continues or otherwise acta in 
fortherance of a lock- out which is illegal under this Act shall be punishable 
with imprisonment for a terma which may extend to one month , or with fine 
which may extend to one thousand rupees, or with both . 
27. Any person who instiga teg or inoites others to take part in or 

otherwiee acta in furtherance of, 8 etrike or lock-out 
Penolly for ins which is illega ! under this Act shall be punishable with 
tigation etc. imprisonment for a term which may extend to six 

months, or with fine wbich may extend to one thousand 
rapese, or with both . 
28. Any person who knowingly expends or applies anymoney in direct 

furtherance or support of any illegal strike or lock out 
Penally iny gép shall be punisbable with imprisonment for a term wbieb 
ing finanoial aid may extend to six months , or with fine which may 
to illegal strikes extend to one thousand rupeee, or with both . 
and lock -0412 
20. If any person commits a breach of any term of any settlement of 

award which is binding on him ander this Aot, he ahi 
Penalty 

be panishable with imprisonment for a term whiomay 
breach of satile- extend to six months , or with fine, or with both and 
meni. 

the court trying the offeqoe, it it anes the oflender , may 

direot that the whole or any part of the fine realised 
from bim shall be paid , by way of compensation to any person who, in ita 
opinion , has been injured by such breach . 
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60. Any person who willally disologes any such information ag ia 

referred to in Section 21 in contravention of the propi. 
Ponally for dis- siong of that section shall, on complaint made by or on 
cosing confiden behalt of the trade union or individual business atteoted , 
Trialinformation , be punishable with imprisonment for a term which pay 

extend to six months, or with fine which may extend 
to one thousand rupees , or with both . 
81. (1 ) Any employer who contravenøs the provisions of Seation 33 

shall be ponishable with imprisonment for a terin which 
Pinally for other may extend to six months , or with fine which may 
ofiendes. 

extend to one thousand rupees , or with both . 
( 2 ) Wboaver contravenes any of the provisions of this Apt or any 
rulo made thereunder, ehall, if no otber penalty is eleewhere provided by or 
under this Act for such contravention , be punishable with fine whiob may 
extend to one hundred rupees . 

( 3 ) Whoever contravenes ang order pasged under clause (a ) of 
Sub -section ( 1 ) of Section 10 shall be punigha ble with in prisonment for a 
term which may extend to three months, or with fine which may extend to 
one thousand ropeea or with both . 

CHAPTER VII. 

MISCELLANEOUS 
82. Whare A person committing an offence under this Act is a 

company. or other body corporate , or 49 agociation of 
Offenos by com . persons (whether incorporated or not , every director 
pantes elos :: manager , secretary , agent or other oficer or person con 

cerned with the management thereof sball, nolege he 
proven that the offence was committed without his knowledge or consent, be 
deemed to be guilty of such offence . 
83. No employer shall daring the pendenoy of any conciliation , pro . 

ceedings or proceedings before a Tribunal in respect of 
Conditions of any indutrial dispute , alter to the prejadice of the 
Service, elo . to a workmen concerned in such disputa, the conditions of 
main unchanged service applicable to the immediately before the corn 
durian pendency mencement of each proceedings, aor, oave with the 
of eedings , express permission in writiog of the conciliation officer, 

Board or Tribnnal , as theone way be shall be during 
the pendency of suoh proceedings, discharge , diamlas , or otherwise panie 
Any such workmen , except for any breach of the conditions of service not 
connected with the diepute . 
34. (1 ) No court shall take oognizaioa of any offence punishable 

under this Act or of the abetment of any such oftende 
Cognizance of save on complaintmade by or under the authority of 
offenoes. 

Government. 
( 2 ) No Court inferior to that of a Magistrate of the first glass shall 
try any offence punishable under this Act, 
85 . ( 1) No person refueing to take part or to continge to take part in 

any strika or look out which is illaga ! under this Aot 
Protection of eball, by reason of such refusal or by reason of any 
Ptr & 078. 

aotion taken by him under this section , be subjeot to 

expulsion from any trade union or society , or to any fine 
of penalty, or to deprivation of any rigbt or benefit to which be or his legal 


. 


representatives would otherwise be entitled , or be liable to be plaged in any 
respect, either direot y or indireatly , onder any disability or at any disadvan . 
tage se compared with other members of the union or society, anything to 
the contrary in the rules of a trade union or gooiety notwithstanding . 

(2 ) Nothing in the rules of a trade union or society toqulring the 
settlement ofdispute in any manner shall apply to any praceeding for 
Goforoing any right or exemption froured by this adotton and in any such 
proceedings the Civil Court may, in lieu of ordering a person wbo bas been 
expelled from membership of a trade union or society to be restore to 
membership , order that he be paid out of the funds of the trade union or 
society much aum by way of compensation or damages a . that Coort 
thinks fusta 
86. ( 1) Any money due from an employer under any settlement, 

Award or order which is bio ling on him may be re . 
Radopery at covered by Government ag an arteat or rayonne under 
money due from as 

the Revenge Recovery Aot for the time being in foro e , 
employer under on application inade to Government by the persone 
settlements, 

entitled to the money under the settlement, award or 
awards, etc. order , as the case may ba, 

(2 ) Whøre an employee is entitled to receive from an employer 
any benefit under any settlement, award or order which is capable of being 
computed in terms ofmoney , the amount at which evob benefit should be 
computed may be determined 

( a ) where the benefit is to be resolved under an order of tho 
court or the award of a tribunal or tho proceedings of a board , by that court , 
tribunal or board ; and 

(b ) in any other06, by each authority as may be progoribed : 
and the amount eo determined may be recovered in the danger provided 
for in sub-section (1 ) . 

(8 ) Where any amount recoverable under sub- section ( 1 ) is not 
an ascertained su 2 ofmoney , that amount may be caloulated and Agcar 
tained by such authority and in such manner as may be prescribed . 
87. ( 1) A workman who is a party to an Industrial dispata shall be 

entitled to be reprog: nted in aos proceedings noder this 
Representation of Agt by an officer of a trade union in which that work 
parties, 

man is a member and any employar who is a party to 

an industrialdiapate shall be entit ed to be represented 
in any book proceedinga by an officer of an Advociation of employera . 

( 2 ) No party to an industrial dispate shall be entitled to be repro 
Hented by a legal practitioner in any qonailiation proceedings underthis Aot. 

(3 ) A party to an industrial diapate may be represented by a legal 
practitioner in any proceedinge before a Court or Tribanal. 
88. No suit, prosecution or other legal proceeding shall lie against any 

person for anything which is in good faith done or in 
Protection of ac tended to be done in pursuanga of thia Act or any 
Hon taken under rules made thereunder . 
the 40t. 


39 , ( 1) Goveramentmay , subject to the condition of previous publi 

cation , make rules for the purpose of giving affeot to 
Power to make the provisions of this Act, 
rulos . 

( 2 ) In partioular and without prejadloe to the generality of the fors . 
going power, euch rulesmay provide for all or any of the following teatters , 
namely : 

( a ) the powers and procedure of Conciliation officers, Boards , 
Courts and Tribunala inoluing roles as to the sounoning of witnesses , 
the production of documenta relevant to the subject matter of an inquiry or 
investigation , the pamber of members necessary to form a quorum and the 
manner of sobmission of reports and awarda ; 

( a ) the constitution and functione of and the filling of paoandies in 
Worke Committees, and the procedure to be followed by each Committees 
in the discharge of their daties ; 

( 0 ) the allowances admiesible to members of Courta , Boards and 
Tribunals and to assesaore and witnesses ; 

(d ) the minieterial establishment which may be allotted to a Court, 
Board or Tribunal and the salariee and allowances payable to members of 
agoh establishments : 

* . ( e) the manner in which and the persona by and to whom notice or 
atrike or look out may be given and the manner in whioh such zotious shall 
be communioated ; 

(1 ) the conditions ethjest to which parties may be represented by 
legal praotitioners in proceedings under this Apt before & Court or 
Tribunal ; 

( 9 ) any other matter which is to be or may be preboribed. ] 

(8 ) Ruleg made under this geotion may provide that a contravention 
thereof shall be punishable with fine not exceeding fifty rupees. 
40. Governmentmay by order direot that their power ander seation 3 

shall, in guoh qirganstencee and under ench conditions, 
Delegation of it any , as may be specified in the order , be exercieed 
Power . 

by any officer or authority subordinate to Government. 
41. ( 1 ) The Travanoore Industrial Disputes Act, VI of 1124, the Coohin 

Trade Disputes Adjudioation Proclamation , I of 1122, 
Repeal and so and the Coobin Trade Disputes Act, LXVI of 1112 
ving. 

are hereby repealed : 
Provided that such repealshall not 

( a ) revive anything not in foroo or existing at the time at which the 
repeal takes effect ; or 

( b ) affect the previou : oparation of any enaotmaat 80 repealed or 
anything duly dose or suffered thereunder ; or 

(s ) afft ot any Yight, privilege , obligation or liability acquired , accrued 
or incurred under any enactment eo repsaled }; or 

(d ) affectany penalty , forfeiture or punishment incurred in respect 
of any offenoe som against any enaotment Ho repealed ; or 


Do 


( affect the continuanoe of any arbitration , copoiliation of Ad 
Judication proceedinga pending immediately prior to the oommengement of 
shie Act or the enforcement thereot ; or 

affect any investigation , legal procending or remedy in rozpact 
of any auob right, privilege , obligation , liability . penalty . forfeitare or 
puoishment as aforesaid ; and any avon investigation , legal proceeding or 
remedy may be instituted , continued or enforced and any saob penalty , 
forfeiture or punishment may be imposed as it this Act had not been 
passed 

( 2 ) Notwithstanding the expiry of the Travancore -Coobin Industrial 
Disputes Ordaninge , 1950 ( V of 1960 ) all orderamader action taken , arbitra 
tion , conciliation or adjudioation proceedinga or other legal proceedloga 
commenced or things done in the exerciae of any power oonferred by or 
under the said Ordinanoe shall , for all purposes , be deemed to have been 
made , taken , commenced or done in the exercise of the power oonferred by 
or under this Aot; and any arbitration , oonoiliation or adjudioation pro 
ceedings or other legal proceedinge pending immediately prior to the com 
mencement of this Aet may be continued or enforced as if this Act had 
commenced on the 11th day of Febroary 1950. 

THE SCHEDULE , 
Industries which may be deolared to be publio utility servioss goder 
eubrolaude ( ) of clause (1) of seation 2 . 

1. Transport (other than railwaya) for the carriage of passagers or 
goods, by land , water or air 

2. Cotton textiles . 
8. Food stuffe . 


